RESOLUTION NO. 17 OF 2024
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF NANTICOKE
APPROVING THE APPOINTMENT OF DONNA WALL TO THE
POSITION OF CITY MANAGER AND APPROVING THE EMPLOYMENT
AGREEMENT FOR THE CITY MANAGER AND SALARY OF $95,000.00
WHEREAS, pursuant to Section 4.01 of the City of Nanticoke Home Rule Charter,
Mayor Kevin Coughlin has appointed Donna Wall to the position of City Manager for the City of
Nanticoke which is subject to confirmation by City Council; and
WHEREAS, pursuant to Section 4.05 of the City of Nanticoke Home Rule Charter,
Mayor Kevin Coughlin has proposed to set the salary of the City Manager at $95,000.00 which is
subject to City Council approval; and
WHEREAS, the City Council of the City of Nanticoke desires to approve the
Appointment of Donna Wall as City Manager, the City Manager salary and City Manager
Employment Agreement as recommended by the Mayor.
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of
Nanticoke and it is hereby resolved by the authority of the same as follows:
1. Mayor Kevin Coughlin’s appointment of Donna Wall to the position of
City Manager for the City of Nanticoke is hereby confirmed.
2. The City Council of the City of Nanticoke hereby approves the salary of
$95,000.00 for the position of City Manager as recommended by Mayor
Kevin Coughlin.
3. The City Manager’s increase in salary will be paid from GL#01-490-00-

Misc Exp/Contingency to GL#01-401-121-City Administrator’s Salary.



4. The City Council of the City of Nanticoke hereby approves the
Employment Agreement with the City Manager dated December 18, 2024,
a copy of which is attached as Exhibit “A”.
RESOLVED, this 18" day of December 2024, by the City Council of the City of
Nanticoke, Luzerne County, Pennsylvania.

ATTEST: CITY OF NANTICOKE

Jennifer W. Polito, City Clerk Council President



EXHIBIT “A”
Employment Agreement with City Manager




AGREEMENT OF EMPLOYMENT

THIS AGREEMENT made this 18" day of December 2024, by and between the CITY
OF NANTICOKE, hereinafter referred to as “CITY” and “DONNA WALL”, of the CITY
OF NANTICOKE, hereinafter referred to as “CITY MANAGER.”

WITNESSETH

WHEREAS, the CITY and CITY MANAGER have negotiated an agreement covering the
terms and conditions of employment;

WHEREAS, the AGREEMENT represents the final understanding and agreement
between the parties regarding the terms and conditions of the CITY MANAGER'S
employment with respect to wages and fringe benefits.

ARTICLE I: EFFECTIVE DATE OF AGREEMENT/COUNCIL APPROVAL

This Agreement shall become effective January 1, 2025 and shall be for an indefinite
term as prescribed by Section 4.01 of The City of Nanticoke Home Rule Charter. This
Agreement is subject to approval of City Council via Resolution.

ARTICLE II: WAGES

Commencing January 1, 2025, the annual salary of the CITY MANAGER shall be
$95,000.00. Pursuant to Section 4.05 of City of Nanticoke Home Rule Charter, any
adjustment to the salary of the City Manager shall be made following an annual review
and recommendation by the Mayor, subject to the approval of City Council by
Resolution.

ARTICLE Ill: FRINGE BENEFITS

In addition to salary, CITY MANAGER shall be entitled to receive all fringe benefits as
provided to the non-uniform unionized City employees. CITY MANAGER shall receive
pension benefits based on total W-2 compensation/salary granted under this agreement
and as allowed by PMRS, which she is currently enrolled. The employee hereby
recognizes pension contributions shall be deducted from total W-2 compensation/salary
paid under this agreement.

ARTICLE IV: TERMINATION/RESIGNATION

Termination of employment shall be governed by Section 4.06 of the City of Nanticoke
Home Rule Charter.

In the event that the City Manager wishes to resign from the position of City of Manager,
she agrees to give 30 days’ advance notice to the City.



ARTICLE V: LIABILITY INSURANCE

The CITY shall provide adequate and appropriate insurance for CITY MANAGER in
connection with all civil suits which are brought against CITY MANAGER arising out of
matters which have occurred in her capacity as CITY MANAGER. This coverage shall
include full liability coverage and shall also include complete counsel fees and costs.

ARTICLE VI: DUTIES

The City Manager shall be responsible for the effective operation of the City of
Nanticoke in accordance with the provisions of the Home Rule Charter, Section 4.04,
and as otherwise directed by the Mayor.

IN WITNESS WHEREOF, and intending to be legally bound herby, the parties hereunto
do hereby set their hand and seals the day and year first above written.

CITY OF NANTICOKE by City Council:

BY:

Mayor Kevin Coughlin
BY:

Donna Wall, CITY Manager
WITNESS:

Jennifer W. Polito, City Clerk



